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Item 1.02. Termination of a Material Definitive Agreement

On April 15, 2019, Merrimack Pharmaceuticals, Inc. (the “Company”) prepaid in full all principal, accrued and unpaid interest, fees, costs and expenses
under the Loan and Security Agreement (the “Loan Agreement”), dated as of July 2, 2018 and as amended to date, by and among the Company, certain
subsidiaries of the Company from time to time party thereto, the several banks and other financial institutions or entities from time to time parties
thereto (collectively referred to as “Lender”) and Hercules Capital, Inc., in its capacity as administrative agent and collateral agent for itself and Lender
(in such capacity, “Agent”), in an aggregate amount equal to $16,044,375 (the “Payoff Amount”). The Company had previously borrowed $15,000,000
under the Loan Agreement. The Payoff Amount also includes a prepayment penalty of $150,000.

In connection with the payment of the Payoff Amount, the Loan Agreement, all liens or security interests granted to secure the obligations under the
Loan Agreement and all guaranties of the obligations under the Loan Agreement terminated.

Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

On April 10, 2019, Sergio L. Santillana, the Chief Medical Officer of the Company, provided notice of his resignation, effective as of April 12, 2019.

In connection with such resignation, on April 15, 2019, the Company entered into a Separation and Release of Claims Agreement (the “Separation
Agreement”) with Dr. Santillana. Pursuant to the Separation Agreement, the Company agreed to:
 

 •  commencing on the first regularly scheduled payroll date following June 11, 2019, continue paying Dr. Santillana’s annual base salary of
$390,546 for a period of twelve (12) months following June 11, 2019 (the “Severance Period”);

 

 

•  continue paying the share of the premium for Dr. Santillana’s health and dental insurance through the end of the Severance Period that it
currently pays on behalf of active and similarly situated employees who receive the same type of coverage and/or to otherwise continue to
provide to Dr. Santillana during the Severance Period all Company employee benefit plans and arrangements available to the Company’s
senior management employees;

 

 •  on June 11, 2019, pay Dr. Santillana a pro-rated bonus of $32,266; and
 

 •  waive any obligations that Dr. Santillana may have regarding the repayment of tuition reimbursements.

The Separation Agreement also includes a release of claims by Dr. Santillana against the Company.
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